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of a test battery composed of arithmetic reasoning, easy directions, and
the Kent EGY. They reported that malingerers, us compared with
defectives, completed more items with more incorrect responses, passed
more difficult and failed more easy items, used more difficult words and
phrases, and censored their errors; i.e., malingerers rarely made the
common feeble-minded error of stating that there are 48 stripes in the
flag.
Evidence indicated malingerers as unable to estimate the true level
of the genuine defective, showing, instead, glimpses of natural ability
accompanied by obviously gross errors that the defective would not
make.
A major obstacle to ideal classification arid assignment in the armed
forces has always been the changing needs of the service and the result-
ing calls for reallocation of men.1 In the Army the system of place-
ment was based on the needs of the various arms and services over
certain periods. Because of a coming operation, a largo number of men
might be needed in a certain corps; the quota had to be filled from the
groups of men then being inducted. This meant that a man might be
placed in a field of his second choice rather than his first. In most
cases corrective reassignment of such men was made during the first
months of training, but assignment according to need remained a
military necessity. Some of the men classified for training in a corps
were in turn selected for other quotas as officers or specialists to pro-
vide the skills needed in the operation. If the quotas for a certain
service remained high over a period of time, the average caliber of men
assigned to that service tended to drop. As this occurred, men selected
for specialist training tended to be of lower caliber, with the result that
the populations of groups in the same type of training varied, at times,
widely.
This frequent conflict between the quality of men desired for a
type of training and the men available required that either men of
lower aptitude be accepted or fewer men be taken. In the majority of
cases, only men in grades I, II, and III on the AGCT were selected for
training as specialists, while men in grades IV and V supplied the need
for basic soldiers. Exceptions were made for men with civilian experi-
ence needed in the Army who were assigned to that job regardless of
AGCT score. In many cases a high score on an aptitude test was the
basis of selection for training regardless of AGCT grade.
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